
NEW for 2019-2020 

As a new school year begins, the District has several exciting initiatives in place. While continuing its tradition of provid-
ing a quality eduction, Evergreen looks forward to cultivating its future with innovation and commitment. Some of the new  
initiatives include: 

• The creation of two new positions in order to best serve student needs. 
- District Attendance Officer/Student Outreach — Megan Ansted
- Online Education Teacher/Credit Recovery — Josh Martin  

• Academic Programming
- New English Language Arts curriculum for students in grades 6-12
- Implementing 1:1 Chromebooks for students in grades 4 and 5
- New Math classes offered to students 

• Facility Improvements
- New credit recovery/online education lab repurposed 
- LED lighting upgrades throughout the buildings
- All-weather track resurfacing
- Water drainage improvements and infield reconditioning for the baseball and softball fields 
- Additional District office space 
- EHS Media Center upgrades

• Safety, Security & Supports
- Elementary parking lot improvements for student safety and to alleviate congestion
- Campus emergency training, “Stop the Bleed”
- All EHS females will receive Keeping Our Girls Safe (KOGS) self-defense training 
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FINANCIAL UPDATE 

The District’s general fund ended its fiscal year with a healthy fund balance of nearly $9.5 million, and the District re-
mains on solid financial footing while preparing for substantial and costly projects in the near future.

• Due to the sound financial condition of the District, Evergreen offered a .25% income tax reduction in November 2018,  
which was approved by voters and takes effect in January 2020.

• Earlier this spring, the Evergreen Board of Education acted to establish three Capital Project Funds:
1. Roof Replacement Capital Project Fund
2. HVAC Improvement Capital Project Fund
3. Athletic Facilities Capital Project Fund 

• The purpose of establishing the funds is to set aside and accumulate funds that can only be used for these expensive capi-
tal improvements that will need to be made over the next several years.

• The District is now the fortunate recipient of Public Utility Property Tax (PUPP) from both the Rover and NEXUS pipe-
line projects over the next several years, which are expected to help fund the above Capital Project Funds. 

• Evergreen’s financial status is not possible without the support of its community, thank you!  
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ACADEMIC PROGRAMMING 

This past year, the following changes were made to academic programming to enhance student learning and achievement:

• A new social studies curriculum for grades K-12 was implemented.
• All eleventh graders and interested upperclassmen took the ACT test at EHS.
• Chromebooks were distributed to all students in grades 6-12 as part of the District’s 1:1 computer program.
• Forty-seven students participated in Ohio’s College Credit Plus program, completing more than 430 credit hours of college-

level coursework.
• Spanish I was offered to eighth grade students for high school credit, and 20 students took advantage of this opportunity.

STUDENT SUCCESS 

Evergreen students continue to excel in the classroom while representing the District in the community and surrounding 
areas. A few of their many accomplishments include:

• Evergreen High School’s Class of 2019 graduated 101 students, including 17 students who attended the Four County Career 
Center. In addition, 22 students met the rigorous criteria set forth by ODE and received an Honors Diploma.

• EHS’s FFA organization produced five American Degrees, the highest award an FFA member can achieve.
• EHS Quiz Team competed in the National Small Schools Quiz Team Tournament, held in Chicago, for the third straight year. 

The team placed 25th out of 80 teams in the nation and placed in the top 12 in the Very Small Schools Division.
• EHS National Honor Society members performed more than 1,847 community service hours.
• Eleventh grade U.S. government students toured Fulton County government facilities and agencies, allowing students to see 

how local government impacts their everyday lives.
• EHS Band included 145 members and received a Superior rating at the OMEA Large Group District Adjudicated Event, cho-

sen as a substitute Pep Band at a University of Toledo men’s basketball game, had 20 students selected to the Fulton County 
Honors Band and 3 students selected to perform with the OMEA District Honors Band, and hosted nationally recognized jazz 
trumpeter Duke Heitger as a guest artist at the Spring Band Concert.

• The EHS Chorale included 87 members. Over the year, 30 students participated in the OMEA Solo & Ensemble Adjudicated 
Event, 15 students participated in the Fulton County Honors Choir, 6 students represented Evergreen in the OMEA District 1 
Honors Choir, and 4 students were selected for the OMEA All-State Choir.   

• The 134-member Elementary Choir performed at a Toledo Walleye hockey game. 
• EMS sixth graders participated in the Outdoor Education Program at Camp Palmer for three nights this spring.

DISTRICT RECOGNITION 

Evergreen Local Schools continues to improve its academic performance; according to the State Report Card, Evergreen is 
the top performing school in Fulton County! This past year, Evergreen was recognized for the following accomplishments:

• The District received the highest county-wide rating, a grade of “B,” on the State Report Card issued by the Ohio Department 
of Education (ODE).

• The District received a Momentum Award for the second consecutive year from ODE for exceeding expectations in student 
growth for the year.

• EMS received an ODE Momentum Award for the third consecutive year for receiving A’s on every Value-Added measure 
included on the State Report Card.

• ODE recognized EMS with an “Overall A” Award for the high marks received on the State Report Card. EMS is the only 
middle school in Fulton County to receive this distinction.

• Ohio’s Electric Cooperatives commended EMS for participating in the Be E3 Smart Energy Efficiency Education Program, 
earning EMS $2,000 in new science equipment and classroom supplies.

• US News & World Report named EHS one of the Top Ten Best High Schools in the Toledo Metro Area.
• The Science Alliance for Valuing the Environment Incorporated granted EHS with a 2019 Eco-High School Award.
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SAFETY, SECURITY & SUPPORT 

In addition to providing a quality education, the District’s top priority is the safety, security, and support of its students and 
staff. The following measures have been completed to provide a healthier school environment:

• Addition of a School Resource Officer (SRO)
• ALICE Training for all faculty and staff, as well as Trauma Informed Care staff training 
• Drug and Vaping Awareness/Hidden in Plain Sight staff training
• Upgraded existing security cameras and added new units across campus
• Onsite behavioral health treatment services is provided to students through personnel from A Renewed Mind.
• Small group opportunities are offered for students to develop positive and healthy lifestyles, including Ruling our Experi-

ences (ROX), TYRO/RIDGE project, and Boys Empowerment Team (BET).
• Fulton County’s D.A.R.E program graduated 86 EMS sixth graders. The 11-week program focused on good communica-

tion, peer pressure, bullying, and evaluating choices.
• Positive Behavior Intervention Supports (PBIS) training was expanded to include more students.
• Instituted the Students for Other Students (SOS) tutoring program, which paired students in grades 3-8 with EHS student 

tutors twice a week, approximately 15 tutors worked with 30 students last year. 

FACILITIES UPDATE 

The appearance and maintenance of Evergreen’s facilities is a point of pride for students, faculty, staff, and community 
members. Employees work to provide the best environment possible. This past year, the following facility upgrades occurred:

• Five EMS classrooms were fitted with new furniture.
• The Evergreen Athletic Boosters funded and erected a new track storage building.
• New flooring was installed in the EMS and EHS entryways.
• EES added new landscaping to the front of the building.
• Capital improvement accounts were created to plan for future maintenance needs.

IMPROVED COMMUNICATION 

Communicating student experiences and promoting open events to community members has been a District focus during 
2018-19. To effectively share information, the following steps have been taken: 

• A Director of Communications was hired in January to help disseminate information in a timely manner.
• Three new publications have been created: the Viking Navigator (community newsletter), The Horn (internal employee 

newsletter), and the Annual Report to the Community.  
• In addition to the new publications, information is delivered through the District website (www.evgvikings.org), Facebook, 

Twitter (@evglocalschools), and the Evergreen Local Schools app.

STRATEGIC PLANNING 

The District is committed to moving forward with purpose while developing a solid strategic plan. The strategic planning 
process encompassed the following in 2018-19:

• Collected the necessary data to identify the needs of the District and its partners  
• Completion of a SWOT Analysis (Strengths, Weaknesses, Opportunities, & Threats)
• Surveyed students, parents, faculty, and staff
• Updated and revised the District’s mission, vision, and core belief statements
• Moving forward, initiative areas are being developed and identified in academics, community engagement, school cul-

ture, facilities, and student supports.  
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